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The Affordable Care Act (Obamacare) has been in the news quite a bit 
recently. In fact, it seems it has been in the news almost daily since 
Congress started putting the bill together four years ago. Like it or not, 
“Obamacare” has changed the way we deal with healthcare costs as 
individuals and as business owners.

When the bill was signed in 2010, many of the provisions of Obamacare 
were not set to be enacted until four to five years later.  Well, the time has 
come for many of those provisions to be enacted. Employers of all sizes 
need to understand the changes made by the Act and how those changes 
may affect an employer’s decision to offer or not offer health insurance.  
Here some of the changes business owners can expect in 2014 and 2015:

Key Changes Effective in 2014

Insurance Market Reforms – New requirements to offer guaranteed-
issued policies without preexisting condition limitations, lifetime benefit 
limits, or annual benefit limits will tend to increase the cost of coverage in 
both the individual and group health insurance market.

Individual Mandate – Individuals must maintain insurance on themselves 
and their dependents or potentially pay a penalty.  This potential penalty 
may encourage some employees who have opted out of taking insurance 
from their employer to consider joining their employer’s health insurance 
plan.

Health Insurance Exchanges – Exchanges are an Internet-based way 
for individuals and small businesses with up to 50 employees to obtain 
health insurance from private insurance companies.  The exchanges will 
allow individuals and small businesses to compare health plans, evaluate 
tax subsidies, and enroll in health plans.  The exchanges will also direct 
qualified individuals to free health programs such as Medicaid.

Individual Tax Subsidies – Individuals purchasing health insurance 
through the new exchanges may be eligible for premium tax credits or 
cost sharing subsidies. Premium tax credits will lower the individuals 
monthly premium and will be available for those with income up to 400 
percent of the federal poverty level (or up to about $94,000).

Improved small employer health insurance tax credit – This credit 
is available for employers who have no more than 25 full-time employees.  
Starting in 2014, the credit is up to 50% of the employer’s premium cost 
for the year, but will only be available for policies purchased through the 
exchanges.

(continued on page 3)

In this issue, you 
will find articles on 
the Affordable Care 
Act (ACA), new 
additions to the 
BatesCarter family,  
birth announcements 
(one of my favorites) and a variety of 
other news items. While it may seem 
all of these items are unrelated, they 
all share one common element – 
Change.  

Certainly the ACA is one of the 
most substantial changes, affecting 
an entire country in one way or 
another. For some, adapting to the 
requirements of the ACA may be like 
changing a diaper, and I think I’ll 
leave the rest of that analogy to your 
imagination. Similarly, even though 
the ACA has already happened, you 
have to prepare yourself.

Thankfully, in today’s information-
based world, we can plan for these 
changes. Whether your plans treat 
change as a threat, opportunity, or 
both depends on your circumstances.  
The common thread for everyone is 
planning.

We encourage you to contact us in the 
coming months to discuss wrapping 
up 2013 and blueprinting 2014. Like 
you, I sleep better at night knowing 
that I have planned ahead. 

Coming in December will be our 
usual year end tax tips and probably 
a great recipe for the holidays.  Until 
then have a Blessed Thanksgiving!
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CONGRATULATIONS!

Easton Daniel Roberts
Born June 19, 2013
7 lbs, 13 oz, 20 in

Proud ‘First Time’ Parents:
Daniel and Gabby Roberts

Vann Hudson Doss
Born August 12, 2013
8 lbs, 20½ in

Proud ‘First Time’ Parents:
Ryan and Dana Doss

Announcing...

BatesCarter participated in the 2013 United Way Cornerstone 
Campaign and raised over $10,000 with 100% participation.  
BCC joined 23 other local businesses in becoming a cornerstone 
company.  These companies run early campaigns and help set 
the pace for the new campaign year.

To raise funds for the American 
Heart Association, Melanie 
Chandler and Natalie Dowling 
ran the campaign with a variety 
of fundraising activities including 
a blood drive and a team donation 
war that BatesCarter matched. 
They finished the campaign by 
representing BatesCarter along 
with five others in the Heart Walk.  

Their efforts raised over $1,700 for AHA.

The Medical Center Foundation 2013 Open Golf 
Tournament took place on  October 3rd.  The 
Northeast Georgia Speech Center is the beneficiary 
this year.  

Proceeds will allow Northeast Georgia Speech 
Center to enhance therapies for children with 
impaired communication skills.  Zach Propes 
served on the committee this year.  
Those on the BatesCarter team were Zach 
Propes and Ryan Doss from BCC, Curtis 
Caldwell from Wellbeing Hygafem Franchises and 

Trey Wood, 
VP at Turner, 
Wood and 
Smith.  Also 
volunteering at the event were Melissa Gramling and 
Martha Cartee.  This year’s open raised $238,500.  
Last year’s Open raised over $217,000 for My Sister’s 
Place.

The Georgia Government Finance Officers 
Association (GGFOA) 2013 Annual Conference 
was held September 29 - October 2 at Lake 
Lanier Islands & Resort.  Beth Grimes, Zach 
Propes and Amanda Wilkson attended 
the conference.  Zach was on the planning 

committee for the conference.

Zach and Beth Grimes were presenters at the 
conference.  Zach, along with Dena Brown, CFO 
with Dawson County and BatesCarter alumni, 
presented ‘Navigating Your Financial Report’ 
and Beth presented ‘The New GASB Pension 
Standards’.  Beth has instructed classes at the 
GGFOA annual conference for the past five years.

PROUD MOMENTS!

MAKING A DIFFERENCE!
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Key Changes Effective in 2015

Employer Mandate – Large employers (those with a combined total of 50 or 
more full-time and full-time equivalents) that do not offer minimum essential health 
coverage to essentially all of their employees and their dependents may be subject to a 
penalty.  Penalties may apply if the coverage offered by the employer is either deemed 
unaffordable or does not meet a minimum actuarial value standard.
 
So what does Obamacare Mean for Small Business Owners?

So how does this affect you if you own a business and want to provide health 
insurance for your  employees? The answer is: It depends.  We’ve mentioned a couple 
of universal factors that change the landscape of health insurance for all business 
owners: rising insurance premiums (as a whole), more participation in employer health 
plans, exchanges to evaluate health insurance options, individual mandates, and tax 
credits for premiums, and, of course, the new taxes initiated by the bill. 

However, if you have a business under 50 employees and do not offer health insurance, 
there may be very little noticeable change for you.  You are still not required to offer 
health insurance.

The biggest change we foresee is for those companies affected by the employer 
mandate.  The mandate, which requires businesses with more than 50 workers to 
offer insurance or face penalties, was initially slated to take effect in January 2014. 
However, the Obama administration announced in July that it would delay enactment 
of the contentious rule for a year, in part because of confusion over the reporting 
requirements. There are many intricacies to the employer mandate and complex 
calculations may be needed to determine if your business is subject to the employer 
mandate.  If your business employs over 50 employees and does not offer health 
insurance, we suggest you proactively determine how the employer mandate could 
affect your business.

First Obamacare Deadlines Oct. 1, 2013

October 1, 2013, will marks an important compliance deadline for small-business 
owners. This is the day all employers–regardless of business size or health insurance 
offer status–must provide all employees with a Notice of Health Insurance Marketplace 
Coverage Options document. There will be a form for businesses that do offer health 
insurance to employees and a form for businesses that do not offer coverage to 
employees. All new employees hired after Oct. 1 will have to be provided the Notice 
document within 14 days of an employee’s start date.

Also on Oct. 1, open enrollment began for health insurance exchanges in each state. 
Every state will have two different health insurance exchanges–an individual exchange 
and a small-business exchange (SHOP). The individual exchange will be available for 
qualified individuals who do not have an offer of health insurance or whose offer of 
health insurance is deemed “unaffordable.” The small-business exchange (SHOP) will 
be available for qualified businesses with fewer than 50 employees.

As you may recall, the Affordable Care Act had over 900 pages, so there are quite a 
few regulations that you may have to keep up with. If you have questions, please call 
us to give you a hand. We love to help people with their taxes, advise their businesses, 
and we always invite questions.

Leadership Hall
County

Ryan Doss is a 2012-2013 
LHC graduate.

Zach Propes 
will be a 2013-
2014 LHC 
participant.

The Greater Hall Chamber 
of Commerce LHC program 
seeks to expose potential 
leaders of Hall County to the inter-related 
economic, government, sociocultural and 
educational issues of the community.

BatesCarter is proud of its growing LHC 
alumni: Ron Bracewell, Rusty Hopkins, 
Randy Jessup, Kristi Griffin, Beth Grimes, 
Melissa Gramling and Kingsley Peeples.

New Team Members

Amanda Wilkson and Jesse Tipton 
joined the BatesCarter team in July 2013 
as staff accountants. 

Amanda graduated with 
a BBA in Accounting 
summa cum laude from 
the University of North 
Georgia.  She received her 
BS degree in Legal Studies 
and Conflict Resolution 

from Brenau University.  She is currently 
pursuing her CPA certification.  Amanda 
is focused on government and commercial 
audit and tax.

Jesse graduated with 
a BBA in Accounting 
from Mercer University.   
He is currently 
pursuing an MBA 
and CPA certification.    
Jesse interned with a 
CPA firm in Macon, GA during the 2013 
tax season.  He is focused on tax and 
commercial audit.



  Chocolatines
    Contributed by Amanda Wilkson, Courtesy of La Bonne Cuisine
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Medicare Surtax
by Russell D. Hopkins, CPA

When you file your taxes this year you may find that you are paying the 3.8% “Medicare Surtax”.  This tax 
is so named because the Health Care and Education Reconciliation Act of 2010 calls it an “Unearned Income 
Medicare Contribution” even though there does not appear to be any requirement for the taxes raised 
under this provision to be used for Medicare. The 3.8% surtax is imposed on the lesser of net investment 
income or modified adjusted gross income (MAGI) over certain threshold amounts -  $250,000 for married 
filing jointly,  $125,000 for married filing separately, and $200,000 for heads of households.  The threshold 
for Trusts is $11,950. There is also a .9% surtax on earned income above these thresholds but this article 
only references that tax as it interplays with strategies for reducing the 3.8% surtax on unearned income.

Net investment income includes the following categories of items, net of allowable related expenses:

Category 1 – Gross income from interest, dividends, annuities, royalties, and rents. You can deduct rental 
expenses from rental income.  Income from these activities that qualifies as a trade or business is not 
subject to the tax, however the qualifications are very narrow and have other pitfalls.  If you have elected 
to report your child’s unearned income on your personal return, the so-called “kiddie tax”, you may want 
to reconsider this year.  Letting the child pay the tax on their personal returns could help avoid the surtax.

Category 2 – Gross income from passive activities or from trading in financial instruments or securities.  
Passive activity is defined as an activity in which you do not materially participate. Many individuals are 
going to be looking very closely at the material participation rules to see if their rental income can be 
excluded from the tax. This strategy also requires qualification as a real estate professional which requires 
at least half of the taxpayers personal service time and at least 750 hours of service in the real estate trade.

Another strategy is to put rental property into an S-corporation in which you materially participate. The 
rental income would not be subject to the 3.8% Medicare surtax and the earnings would not be subject to 
the 2.9% and .9% earned income taxes.  The IRS has said that it will scrutinize S-corporations with rental 
income and low wages so this strategy may be more trouble than it is worth for all but those with high 
rental incomes.

Category 3 – Net capital gains to the extent that they are includable in taxable income.  Therefore items 
such as like-kind exchanges, sales to Employee Stock Ownership Plans (ESOPs) and excluded gains on the 
sale of a residence are not subject to the tax. Harvesting stock losses is an effective strategy for reducing 
or even avoiding the tax on capital gains.

Some good news? Distributions from retirement plans, even qualified annuity plans, are excluded from the 
tax. Although, they can raise your MAGI above the thresholds and trigger the tax. 

3/4 cup butter (at room temp)
1¼ cups sugar
1/2 cup cocoa
1 egg
1 Tbsp rum (I use dark spiced rum)
1½ cups sifted flour
1¼ tsp baking powder
1/8 tsp salt

Combine butter, sugar and cocoa.  Add egg and rum, blending thoroughly.  Gradually add all the 
dry ingredients.  Form dough into two balls and chill for 30 minutes.

Working with one ball of dough at a time, roll dough on a lightly floured board until 1/8” thick.

Cut out rounds with a biscuit cutter.  Place rounds on ungreased cookie sheets at 350˚ for 5 
minutes (until firm).

Makes 36-48 cookies, depending on the size of the biscuit cutter used.

“Wrong address”
A couple decided to go to Cyprus for the weekend, but 
because they both worked it was hard to coordinate 
their diaries.  So they decided the husband would go a 
day early, and his wife would join him the following day.  
On arriving, the husband thought he would email his 
wife from his laptop, but he accidentally mistyped her 
email address and sent it off without realizing.

A widow had just returned from her husband’s funeral.  
He was a minister of many years who had been ‘called 
home to glory’ following a heart attack.  The widow 
checked her email, expecting messages from relatives 
and friends, but instead found this:

To:  My Loving Wife
From:  Your Departed Husband
Subject:  I’ve arrived!
I’ve just arrived and have checked in.  I see that 
everything has been prepared for your arrival 
tomorrow.  Looking forward to seeing you then!  
Hope your journey is as uneventful as mine was. 
(P.S.  Sure is hot down here!)

“Dead Dog”
A man runs into the vet’s office carrying his dog, 
screaming for help. The vet rushes him back to an 
examination room and has him put his dog down on 
the examination table. The vet examines the still, limp 
body and after a few moments, tells the man that his 
dog, regrettably, is dead. The man, clearly agitated and 
not willing to accept this, demands a second opinion.

The vet goes into the back room and comes out with a 
cat and puts the cat down next to the dog’s body. The 
cat sniffs the body, walks from head to tail, poking and 
sniffing the dog’s body and finally looks at the vet and 
meows.

The vet looks at the man and says, “I’m sorry, but the 
cat thinks that you’re dog is dead, too.” The man is 
still unwilling to accept that his dog is dead. So the vet 
brings in a black Labrador retriever. The lab sniffs the 
body, walks from head to tail, and finally looks at the 
vet and barks. The vet looks at the man and says, “I’m 
sorry, but the lab thinks your dog is dead too.”

“$650 to tell me my dog is dead?” exclaims the man.

“Well,” the vet replies, “I would only have charged you 
$50 for my initial diagnosis. The additional $600 was for 
the cat scan and lab tests.


